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Job Title:  Special Education Teacher / Self-Contained	Wage/Hour Status:  Exempt
Reports to:  Principal	Pay Grade:  Teacher Pay Scale
Dept./School:  Assigned Campus	Date Revised:  02/05/25
Primary Purpose:
Provide special education students with learning activities and experiences designed to help them fulfill their potential for intellectual, emotional, physical, and social growth. Develop or modify instruction and prepare lessons and other instructional materials to meet the individual needs of student. Provide instructional support in a variety of settings as assigned.
Qualifications:  
Education/Certification:
· Bachelor’s degree from accredited university
· Valid Texas teaching certificate with required special education endorsements for assignments

Special Knowledge/Skills:
· Knowledge of special needs of assigned students 
· Knowledge of Admission, Review, and Dismissal (ARD) Committee process and Individual Education Plan (IEP) goal setting process and implementation
· General knowledge of curriculum and instruction
· Strong organizational skills, communication and interpersonal skills
· Ability to instruct students and manage their behavior
· Ability to be patient, flexible and versatile.
· Basic technology competencies

Experience:
· At least one year student teaching or approved internship
Major Responsibilities and Duties:
The essential functions, pursuant to the Americans with Disability Act, may include the characteristic duties and responsibilities noted herein, however, this represents examples only, and is not a comprehensive listing of all functions and tasks performed by positions found in this job description.

Instructional Strategies
1. Employ a variety of instructional techniques and media to meet the needs and capabilities of each student assigned.
2. Implement an instructional, therapeutic, or skill development program for assigned students and show how written evidence of preparation required.
3. Plan and use appropriate instructional and learning strategies, activities, materials, and equipment that reflect understanding of the learning needs of assigned students.
4. Present subject matter according to guidelines established by IEP.
5. Utilize technology to strengthen the teaching/learning process.
6. Work cooperatively with classroom teachers to modify general education curricula as needed and assist special education students in general education classes with assignments.
7. Provide guidance for assigned paraprofessionals; plan and supervise paraprofessional assignments.

Student Growth and Development
1. Model core organizational beliefs and values; communicated openly and effectively within and across teams to maximize student success.
2. Monitor and asses student achievement through formal and informal assessments; ensure that assessment and feedback are aligned with goals and objectives; provide opportunities for relearning and re-evaluation of material.
3. Provide and supervise personal care, medical care, and feeding of students as stated in IEP. 

Classroom Management and Organization
1. Develop and maintain a classroom environment conducive to effective learning and appropriate for the physical, social, and emotional development of students.
2. Actively engage students in the learning process; plan and use appropriate instructional and learning strategies, activities, materials and equipment that reflect an understanding of the learning styles, capabilities, and needs of students assigned.
3. Manage student behavior; consult with classroom teachers regarding management of student behavior according to IEP, intervene in crisis situations as necessary according to IEP.

Communication
1. Establish and maintain open communication by conducting conferences with parents, students, principals, and teachers.
2. Maintain a professional relationship with colleagues, students, parents, and community members.
3. Use effective communication skills to present information accurately and clearly.

Other
1. Participate in professional development activities that are aligned with district and campus goals, assigned area of responsibility and the varied needs of students.
2. Keep informed of and comply with federal, state, district, and school regulations and policies for special education teachers.
3. Maintain accurate and complete records as required by TEA and the district; file all physical and computerized reports, records and other documents required. 
4. Perform other duties as assigned.

Supervisory Responsibilities:
· Supervise and provide guidance to assigned paraprofessionals.

Working Conditions:
Mental Demands/Physical Demands/Environmental Factors:
· Maintain emotional control under stress.
· Occasional district and statewide travel.
· Occasional prolonged and irregular hours.
· Supervision of students may be required outside of the building and exposure for extended periods of time to various weather conditions may occur.
· Frequent standing, stooping, bending, kneeling, pushing, and pulling. 
· Move small stacks of textbooks, media equipment, desks, and other classroom or adaptive equipment. 
· May be required to lift and position students with physical disabilities; control behavior through district approved interventions; and assist non-ambulatory students. 
· Exposure to biological hazards.
· Recognize and respond to crisis situations.
· Use of evidence-based techniques to appropriately de-escalate a crisis.
· Perform Nonviolent Crisis Interventions including de-escalation techniques, as well as restrictive and nonrestrictive physical interventions.
· Participate in bi-annual Nonviolent Crisis Intervention training.





The foregoing statements describe the general purpose and responsibilities assigned to this job and are not an exhaustive list of all responsibilities and duties that may be assigned or skills that may be required. 
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